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School: Sample 

State:  

Survey Date: 2008 

Grade Level: MS/HS 

Total Surveys: 00 

Current Position:  % 

Administrator  00 

Specialist   00 

Teacher   00 

Teacher Assistant 00 

Other   00 

Years Assigned to School: % 

Less than one year 00 

One to five years 00 

Five years or more 00  

 
 

 

Employees describe their overall state of 

health as very good or excellent. 
00 

Employees report that they are satisfied or 

very satisfied with their job. 
00 

Employees agree or strongly agree that 

they can make a positive difference in the 

ability of this school to meet its 

performance objectives for students. 

00 

Employees give themselves a 6 in 10 

chance or better to continue their 

employment at this school for another year. 

00 

Employees would assign an A or a B to the 

performance of this school in addressing 

the educational needs of all students. 

00 

Employees would assign an A or a B to the 

potential of this school in addressing the 

educational needs of all students. 

00 

 

 

 

 

 

 

Risk 
% 

Caution  
% 

Asset 
% 

Actions    

Team Orientation 00 00 00 

Innovation 00 00 00 

Involvement 00 00 00 

Information Flow 00 00 00 

Tolerance for Error 00 00 00 

Results Orientation 00 00 00 

Sentiments    

Common Purpose 00 00 00 

Respect 00 00 00 

Cohesion 00 00 00 

Trust 00 00 00 

Mutual Support 00 00 00 

Optimism 

 

00 00 00 

 

 

 

 Asset  
% 

Caution  
% 

Risk  
% 

Direction 00 00 00 

Support 00 00 00 

Learning 00 00 00 

Humility 00 00 00 
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